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Although people have probably practiced business ethics since the business has begun, the idea of corporate emanality as definable terms is a modern invention. The term "corporate ethics" initially began to be used in academic circles in the 1970s and migrated from there to use in the business world, to date companies strive to encode the corporate
ethics and build the Ethics in organizing with coded policies. Most people are raised to be ethical. If through religion or personal code, children are taught by evil. The laws legislate an ethical behavior, like not to deceive taxes, while society imposes others, as not the online cut. The corporate ethics derives from these ideas of what it means to behave
ethically as a human being. Many news that refer to corporate ethics refer to the failures of prominent individuals within a business organization, such as the Chief Executive Officer who betrays shareholders or accountants who wear money. These individuals violate both business and personal ethics. Companies try to prevent this type of behavior
with character education programs, teaching people how to act ethically; and written codes of conduct that employees and management should follow. Companies can also be seen ethical or not ethical. For example, companies that use foreign juvenile work or that pollution can be considered not ethical, even if they do not break any law. Public
attention to these practices can change the online business policy in line with what the company sees as ethics. Some companies call this social responsibility and written written policies and presentations which means what it means to be socially responsible. Other terms Activities companies use in their written policies include "aspirational", which
means striving for a greater good; "Good faith", which means that the information is true until anyone can determine; and "sustainability" or maintenance of a position for a long period of time. Companies can assign a mediator to manage possible ethical violations and to supervise the implementation of ethical policies. Corporate ethics consider
questions that do not always arise when it comes to personal ethics. For example, most people can agree that employees should not steal from their employers and that companies should not cheat customers. But business ethics also deals with less clear problems, as if workers have the right to hit and if the affirmative-based intake is a good idea.
Companies struggle with the question if it is only to open a factory in a country known for its abuses of human rights or if sending jobs abroad is ethical if profits increases. Business ethics tries to respond to these types of questions. Although most of the times the societies determine their own policies for corporate ethics, sometimes the government
intervenes and tells companies as they should act. For example, laws prohibit companies to discriminate based on the color of the skin, religion or country of origin of a person. Other laws require companies to create accommodation for people with disabilities. Pollution laws prohibit the quantity of polluting companies can unload in the air and water.
The feeling among those who sponsored these laws was that companies do not voluntarily comply with such behavior even if the company generally considered such ethical behavior. Ethics and business are intrinsically intertwined. A society that operates based on the set of ethics its consumers usually expect stronger than a company that does not
work publicly based on a specific code of ethics, and companies that maintain pro-employed ethical codes tend to have healthy work environments and maintain talent employees than those who do not. Making ethical considerations in the business world is not only important for the development of a positive public image for a company. It can also
help the causes of the company to avoid and the potential consequences related to them, such as Multi and media negative coverage. Engaging to certain ethical positions, as only working with the sellers who pay their equitable wages workers, can also help improve workers ¢ screw around the world. When making an ethical decision, a leading
company must think about the decision ¢ s immediate repercussions and consider all the possible outcomes its decision ¢ s. There are many different approaches that leaders can adopt to make ethical decisions. Three common pictures to deal with ethical problems in today's business world are: consequentialist virtue duty The consequentialist theory
requires the decision to take into consideration every possible consequence of its decision and then take the action that would have made less amount of total damage. The theory virtues work on the principle of one thing would be a virtuous person doing? It is, with this picture, the decision maker considers if the course of action you are considering
is a virtuous person that you can define as a species, fair, compassionate or responsible person would have taken. The postulaviews must duty that everyone has certain tasks, such as the duty to help others, and that they should act according to the functions that are required to carry out. Some examples of ethical questions in the workplace that can
be born include: environmental sustainability. Transparent internal and external communication. Respect for human rights. EQUAL wages for employees and suppliers. In accordance with OSHA work standards. Fair treatment of employees and contract workers. Compliance with industry regulations. Respect for state and federal laws. To ensure that
its employees make ethical considerations in the business world, a company can forge an ethics code according to the principles believed to be important for its mission. An ethics code is not a set of procedures, but a series of guiding principles to which CompanyA ¢ s employees refer when ethical considerations are carried out in the business world.
Once a company has its current ethics code, it is possible to use the Code of Ethics for the development of other guidelines, such as its code of conduct. A code of conduct is a set of expectations the company has for its employees, its suppliers and any other subject with which it interacts, as a non-profit partner. Companies face many ethical problems
in today's business world that do not face in the past. These problems are related to realities companies face now that they do not face before, how to adapt to a global economy and struggling with the ethical challenges related to doing online business, such as how to manage consumer data. Advancing technology and social expectations change,
companies should be prepared to adapt their ethical codes to cover the needs of employees and consumer needs. Some examples of ethical issues in the workplace whose companies need to be aware of today are how to react to Employees ¢ questionable social media messages and whether to provide neutral gender toilets. In many situations in which
it must be applied to determine the right answer an ethical framework, there are no clear answers. Rather, companies must rely on their ethical codes to guide them to the right answers. A business manager is the person point between advice and employee, so that you can sometimes find themselves in ethically delicate situations when these two
parts in conflict. Treating with everyone in a workplace fairly and impartial way can be a challenge, especially when others are not making the same effort to be reasonable. Comstock / stockByte / Getty Images The question of ethics in the business has been formalized in the discipline Social business responsibility, or CSR. In this field he examines
ways that large companies are responsible for their communities and the environment in ways that do not fall within the dictates of a free market profit system. The growing prevalence of the CSR within the corporate environment has intensified the awareness of the ethical issues and their responsibilities many managers to be familiar with with And
able to make appropriate decisions. Managers must be sure of their decisions, because inevitably they will be in contrast with someone else's preferences in most of the time. Bananastock / Bananastock / Getty Images Questions of Discrimination are common at work, and managers are often called to manage them. Historical discrimination based on
race, ethnic, gender or sexual orientation has made many people sensitive to these problems. Accusations or legal causes Recharge of discrimination is serious. They can be brought against a company as a whole or a manager as an individual. Good managers make proactive efforts to educate them about discrimination and make every effort to avoid
discriminating others, based on their recruitment and promotion decisions exclusively on experience, ability and other relevant factors. Stephen Rees / iStock / Getty Images Froud is a serious ethical violation at work. A manager who is made aware of fraudulent activities within the workplace is necessarily necessary to report it to the competent
authorities. This can be particularly embarrassing if fraud is perpetrated by manager's employers. Becoming a Whistleblower is not what most managers want to do, but it must be done if managers are seriously seriously in maintaining and promoting an honest and fair workplace. Fraud can also be perpetrated by employees and managers
themselves. Prestua / iStock / Getty Images Images Marketing is the practice of educating the public on the products or services offered by a company and to convince the public of the value of these products and services. Due to the enormous financial incentive that resides behind an effective marketing, there is a strong reason to engage in
practices that could be considered dishonest. Managers working in a marketing environment can be invited to engage in marketing and advertising activities that are not 100% transparent; For example, they may have to develop advertisements that trail a product or hide its negative health effects. This has a clear ethical dilemma for a conscientious
manager. manager.
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